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1. [bookmark: _Toc222234981]Introduction

The Strategy was drafted on the basis of Article 36 of the Volunteering Act[footnoteRef:2] (ZProst), which stipulates the Government of the Republic of Slovenia’s commitment to adopting a development document (i.e. an ordinance) to promote the systematic and long-term development of volunteering Slovenia. This document will set out a five-year volunteering development strategy and define core policies and measures to promote volunteering. It will also set out joint measures for the promotion and development of volunteering as well as defining special measures to be adopted in individual fields of public regulation and state action to enable the development of volunteering in Slovenia. Alongside this, the Strategy for the Development of Non-Governmental Organisations in the Republic of Slovenia until 2030 was also being prepared.  [2:  Official Gazette of the Republic of Slovenia [Uradni list RS], Nos. 10/11, 16/11 – corr. and 82/15.] 


The Strategy is a continuation of the Strategy for Developing Non-Governmental Organisations and Volunteering until 2023[footnoteRef:3] in the section that regulates the field of volunteering. It defines strategic areas based on key elements for the existence and development of volunteering and volunteer organisations in Slovenia. Non-governmental organisations are closely linked to volunteering, having developed from long-standing traditions of philanthropy and self-help common to all societies, which are based on the ethical principle of helping those beyond one’s immediate family.[footnoteRef:4] [3:  Official Gazette of the Republic of Slovenia [Uradni list RS], No. 37.]  [4:  Lewis, D. (2020), Non-Governmental Organizations and Development (Routledge Perspectives on Development), 2nd edition, p. 32. ] 


Volunteering is an unpaid, socially beneficial activity in which individuals contribute their work, knowledge and experience to improve the quality of life of individuals and social groups, and to develop a society based on solidarity, humanity and equality. Volunteering strengthens solidarity among people, encourages human capacity development and lifelong learning, and ensures social cohesion and cooperation in addressing the problems of individuals and society.[footnoteRef:5] However, volunteering is often overlooked in public policies, which is why the OECD calls for better measurement, evaluation and inclusion of volunteering in policy-making, particularly in healthcare, education, the environment and social assistance. An OECD study entitled Unleashing the Potential of Volunteering for Local Development suggests that a more structured and inclusive support system is necessary to exploit the full potential of volunteering. This includes investment in training and creating a supportive environment for volunteering.[footnoteRef:6]  [5:  Article 2 of the ZProst.]  [6:  OECD (2024), Unleashing the Potential of Volunteering for Local Development, OECD Publishing, Paris. Available at: https://www.oecd.org/cfe/unleashing-the-potential-of-volunteering.pdf.] 


The Volunteering Development Strategy in the Republic of Slovenia until 2030 is also based on European guidelines that established important foundations for the development of volunteering. In 2011, as part of the European Year of Volunteering, the Policy Agenda for Volunteering in Europe (P.A.V.E.[footnoteRef:7]) was drafted. This was the first strategic framework at European level to promote volunteering and create a supportive environment. These foundations were further upgraded by the Blueprint for European Volunteering 2030 (BEV2030[footnoteRef:8]), adopted in 2020 by the Centre for European Volunteering (CEV). It consists of a vision, guidelines, and recommendations for the development of volunteering over the next decade. The Strategy reflects the key recommendations of these documents, highlighting the need for a stable and sustainable environment for volunteer organisations, quality management of volunteers, greater acknowledgement of the social value of volunteering, independent and inclusive cooperation, improved opportunities for volunteering, the provision of resources, and support for quality volunteering. It also promotes improved harmonisation between stakeholders, raising awareness and cross-sectoral cooperation, all of which comply with the broader European vision of a sustainable supportive environment for volunteering. Volunteering signifies a shift from an individualistic to a more collectivist approach to society, often serving as an entry point to social activism.[footnoteRef:9] It is a central value of modern society as it contributes significantly to strengthening social cohesion and solidarity, promotes active citizenship and supports sustainable community development. Volunteering has a long-standing and rich tradition in Slovenia, making a notable impact on numerous areas of social life for many years. The Slovenian Development Strategy 2030[footnoteRef:10] also recognises the importance of volunteering as an essential element in achieving a decent life for all.  [7:  Centre for European Volunteering (CEV). (2011). P.A.V.E. – Policy Agenda for Volunteering in Europe: Working towards a true legacy for EYV 2011. https://www.europeanvolunteercentre.org/_files/ugd/3ec99c_38c7cd0ec9b4490fbd96230430959e35.pdf]  [8:  CEV – Centre for European Volunteering (CEV). (2020). Blueprint for European Volunteering 2030 (BEV2030). Brussels: CEV. https://www.europeanvolunteercentre.org/bev2030]  [9:  Cronin, K. and Perold, H. (2006). Volunteering and Social Activism: Pathways for Participation in Human Development. The International Journal of Volunteer Administration, vol. XXVI, No. 1.]  [10:  Government of the Republic of Slovenia. (2017). The Slovenian Development Strategy 2030. Ministry of Economic Development and Technology. Available at: https://www.gov.si/assets/ministrstva/MKRR/Strategija-razvoja-Slovenije-2030/Strategija_razvoja_Slovenije_2030.pdf] 


Through their dedication, solidarity and altruistic work, volunteers contribute significantly to the development and welfare of society in numerous fields, including civil protection and rescue, the protection of human rights and civil liberties, nature conservation and environmental protection, and the creation of rich cultural and artistic events. They actively participate in social activities, promote healthy lifestyle through exercise and sport, contribute to the development of sustainable tourism, enrich educational processes, enhance community health and strengthen fundamental values such as respect for people, nature and social solidarity.

The Strategy acknowledges the important role of volunteers and volunteer organisations in addressing social needs, enhancing societal resilience and improving quality of life. Within this framework, the Strategy highlights two key points: volunteering as an independent and important social value and the vital role of volunteers and volunteer organisations in responding efficiently to current social challenges such as loneliness, mental health problems, an ageing population, armed conflicts, climate change and natural disasters.

In recent years, during which Slovenia experienced several crisis situations ranging from devastating floods and fires to the epidemic, other natural disasters and social challenges, volunteering yet again proved to be an indispensable foundation of solidarity and community interconnectedness. Volunteers, who selflessly help in the most difficult of times, contribute greatly to the welfare and resilience of society, while strengthening the sense of belonging, mutual assistance and compassion. Their actions reflect the strength of a community that can come together when it matters the most.

In accordance with Article 41 of the ZProst, the Ministry of Public Administration regularly compiles and publishes a joint annual report on volunteering in Slovenia. Statistical data for 2024 shows that 2,675 volunteer organisations and organisations providing volunteer programmes submitted their reports on volunteering. A total of 203,786 volunteers are registered with these organisations, and they performed a total of 8,560,250 volunteer hours.[footnoteRef:11] However, the report does not include informal volunteering, which involves activities without mediators between those in need of help and those who provide it. [11:  The 2024 joint report on volunteering in the Republic of Slovenia is available at https://www.gov.si/teme/prostovoljstvo/. ] 


The Strategy was developed in an inclusive and transparent manner in cooperation with representatives of ministries, non-governmental organisations (NGOs), volunteer organisations, the Council of the Government of the Republic of Slovenia for the Promotion of the Development of Volunteering and Volunteer and Non-Governmental Organisations, the academic community, the private sector and the wider public. The final version of the Strategy incorporates recommendations and proposals gathered during public consultations and thematic workshops, further enhancing its substantive integrity and legitimacy. The Strategy’s design enables flexible and effective responses to current social challenges. It analyses the results already attained and provides scope for the further developing and enhancing volunteering in Slovenia.
[bookmark: _Hlk215584570] 
Regarding the monitoring of the Strategy’s implementation, the legislation requires the Ministry of Public Administration to submit a report to the Government within six months after the end of each two-year period. The report must include an assessment of the results and the Council’s opinion. Ministry of Public Administration shall also prepare an analysis of the fund’s spending efficiency within nine months after the adoption. Based on this analysis, the Ministry will propose changes to ensure efficient use of the fund and review the purpose of its spending, with particular emphasis on allocating a portion of the funds to operational or programmatic activities of volunteer organisations.


2. [bookmark: _Toc222234982]Purpose of the Strategy

The general purpose of the Strategy is to support the development of organised volunteering within volunteer organisations and those providing volunteer programmes, with the aim of improving people’s living conditions, enhancing respect for human rights and promoting sustainable development in society. Promoting organised, quality volunteering enables the state to better address the challenges of our time.
Volunteers have a positive impact on the entire community because their work generates a sense of belonging. Volunteering encourages people to work together to achieve shared goals and values. It enables young people to explore their interests and forge social connections, while also having a positive impact on society. Furthermore, volunteering strengthens empathy, social responsibility and civic awareness, contributing to a better understanding of society’s needs and challenges. It enhances people’s resilience by improving mental health, fostering a sense of belonging, and developing a sense of purpose, thus enabling them to face life’s challenges.[footnoteRef:12] Volunteering contributes to societal resilience by promoting cooperation, solidarity and joint action during times of crisis, leading to stronger, more connected communities.[footnoteRef:13] Organisations that incorporate volunteers enhance their own resilience by  expanding their capacities, improving their adaptability and building the foundations for sustainable and flexible action in changing circumstances.[footnoteRef:14] [12:  UN Volunteers. (2020). Volunteering and COVID-19: The Moment to Reshape Volunteering for the 2030 Agenda.]  [13:  International Federation of Red Cross and Red Crescent Societies (2022). Volunteering for a stronger, more resilient society.]  [14:  Centre for European Volunteering (CEV) (2011). P.A.V.E. – Policy Agenda for Volunteering in Europe: Working towards a true legacy for EYV 2011. https://www.europeanvolunteercentre.org/_files/ugd/3ec99c_38c7cd0ec9b4490fbd96230430959e35.pdf ] 

The Strategy aims to establish a sustainable and stable supportive environment for volunteering. This will enable volunteer organisations and volunteers to contribute successfully to social welfare. The Strategy also aims to enhance cooperation between the state, self-governing local communities and volunteer organisations, as well as promoting, advancing, and supporting volunteering while observing strategic objectives and feasible measures. 


3. [bookmark: _Toc222234983]Needs analysis of volunteer organisations/volunteering

The needs can be summarised as follows:
a) Financial stability: Volunteer organisations require a stable and sustainable financial environment, as well as support for long-term planning and programme implementation. Insufficient and unstable (public) financial resources are a common issue that makes continuous planning and operations challenging. Many volunteer organisations struggle to obtain resources for basic operations, which reduces their efficiency and ability to fulfil their mission. 
b) Acknowledgement and support for organised volunteering: Support from the state and self-governing local communities must continue and be further enhanced. Many volunteer organisations struggle with visibility of their organisations as well as their contributions to society. Recognising volunteer work as a significant factor in attaining social objectives is crucial for their successful operations. To this end, cross-sectoral and inter-ministerial planning of pilot projects, research in the field of volunteering and greater support for organisations providing volunteer programmes (social work centres, healthcare and educational institutions for the development of volunteer programmes, organisations in the youth sector carrying out volunteer programmes and other public institutions) must be promoted.
c) Education and training: Volunteers and their mentors should have access to high-quality educational programmes and training to enable them to develop the skills and knowledge necessary for efficient work. In specific fields of volunteer work, supervision must be provided by suitably qualified individuals. Ongoing education and knowledge upgrades are important so that volunteer organisations can respond efficiently to changing social challenges.
d) Legislative framework: Improving relevant sectoral legislation affecting the operations of volunteer organisations and volunteering is imperative, including insurance for volunteers and administrative support. The legislative framework must be adapted to the specific needs of volunteering and facilitate organisational operations.
e) Awareness raising and promotion: Based on studies and research it is necessary to enhance public awareness of the importance of volunteering and its positive impact on society. Recognising the value of volunteering is crucial for increasing participation in and support for volunteer activities.


4. [bookmark: _Toc222234984]Fundamental policies for the development of volunteering
The fundamental policies for developing volunteering in Slovenia include:
a) Financial stability: Ensuring stable financing of volunteering based on multi-annual calls for proposals with integral and European funds is vital. Financial stability is also of utmost importance for long-term planning and the successful mission implementation. Various sources of financing must be developed for stable operations. 
b) Supportive environment: Providing a supportive environment facilitates access to the necessary work resources (e.g. ICT equipment) and supports the efficient operation of volunteer organisations. 
c) Systemic harmonisation of health insurance for volunteers: Examining and amending the legislation relating to insurance for volunteers against work-related injuries and occupational diseases. 
d) Cross-sectoral cooperation: Promoting collaboration between different sectors, such as the public (healthcare, education, culture, social protection, etc.), the business and the non-governmental sectors, is essential for effectively utilising volunteer resources. Such cooperation is crucial for tackling social challenges comprehensive.
e) Promotion and awareness-raising: Promotional measures should be developed to raise awareness of the importance of volunteering in society with the aim of increasing visibility and value of volunteer work.
f) Strengthening the capacities of organisations: To implement their mission, it is essential to boost the capacities of volunteer organisations by providing a supportive environment. This includes education, training, mentoring and competence development to ensure a high-quality volunteering experience. Strengthening the capacities of volunteer organisations will result in the better management and implementation of volunteer programmes.

5. [bookmark: _Toc222234985]Strategic development objectives of volunteer organisations/volunteering

The strategic objectives for the period up to 2030 are as follows:
a) A stable and sustainable environment for volunteer organisations: This objective aims to create a stable environment for the operations of volunteer organisations, enabling long-term planning and the implementation of their programmes and activities. This includes promoting diversified financing models and providing support for the stable operation of the organisations.
b) Strengthening of operational and management capacities: The objective is to enhance the capacities of volunteer organisations by providing supportive environment[footnoteRef:15] for the efficient implementation of their programmes and ensuring quality mentoring and training for volunteers. Strengthening capacities will enable better management and implementation of the organisation’s mission.  [15:  The supportive environment entities in accordance with Article 24 of the ZNOrg:
A horizontal network is a non-governmental organisation which at the national level brings together non-governmental organisations from different thematic areas of operation and performs the activities of informing, consultancy, education, research, advocacy, networking, promotion and support for the benefit of all non-governmental organisations at the national level.
A regional hub is a non-governmental organisation which, at the level of a development region as laid down in the act governing balanced regional development or at the level of several municipalities representing a complete spatial entity, brings together non-governmental organisations from different thematic areas of operation and performs the activities of informing, consultancy, education, research, advocacy, networking, promotion and support for the benefit of all non-governmental organisations at the level of its operation.
A thematic network is a non-governmental organisation which, at the national level, at the level of a development region as laid down in the act governing balanced regional development, or at the level of several municipalities representing a complete spatial entity, brings together non-governmental organisations from the same thematic area and performs the activities of informing, consultancy, education, research, advocacy, networking, promotion and support for the benefit of all non-governmental organisations from the same thematic area at the level of its operation.] 

c) Increasing the number of volunteers and providing a quality volunteering experience: The objective is to improve the operations of volunteer organisations through training, mentoring, and efficient management. Emphasis will be placed on promoting volunteering that encourages equal opportunities for all, irrespective of gender, age or other circumstances, and on volunteering in social assistance programmes, which greatly contributes to supporting their users.
d) Greater visibility and importance of volunteering: The objective is to enhance the reputation and visibility of volunteering in society, particularly through increased media coverage and greater presence in educational and public institutions. Key measures include conferring state awards and recognition, the active participation of volunteer organisations in the Council of the Government of the Republic of Slovenia for the Promotion of the Development of Volunteering and Volunteer and Non-Governmental Organisations, the implementation of national research into volunteering, and an analysis of the types of volunteer work in social protection. Another key element is ensuring the public is informed about volunteering and including volunteering content in the education system.
e) [bookmark: _Hlk180006597] Volunteer programmes that address social issues such as the loneliness among young people, an ageing population, migration, poor-quality leisure time, climate change and similar, will promote various types of volunteering, such as family volunteering, e-volunteering, corporate volunteering. These programmes will also enhance cooperation between volunteer organisations and public institutions and support volunteering as a means of preventing mental health issues.  Another important highlight is reinforcing the capacities of NGOs to increase social resilience.

6. [bookmark: _Toc222234986]The role of the state and self-governing local communities in achieving development objectives 

The state, self-governing local communities and other relevant stakeholders play an important role in achieving the development objectives of volunteering and volunteer organisations:
a) The state must strive to provide stable financing for the development of organised volunteering, adjust legislation to reflect the specific needs of volunteering and provide a supportive environment for volunteer organisations and volunteering. This includes systemic financing, a suitable regulatory framework for organised volunteering, and the promotion of social responsibility. In its social role, the state must also play a key part in establishing the conditions for successful volunteering. 
b) Self-governing local communities must encourage local initiatives and volunteer programmes, provide support to local volunteer organisations, and establish partnerships with different local stakeholders. Local communities play a key role in promoting volunteering at a local level and ensuring support for local organisations.
c) The business sector and economic associations must promote social responsibility in companies and encourage their participation in volunteering programmes. This can include financial support, such as donations and sponsorship of volunteer campaigns as well as encouraging employees to participate in volunteer activities (corporate volunteering). Companies’ contribution to the development of volunteering in the form of financial resources, infrastructure and expertise are indispensable.
d) Educational institutions should strive to incorporate volunteering into their programmes and promote collaboration between educational institutions and volunteer organisations. They play a key role in forming the values and skills that contribute to young people becoming active citizens.

7. [bookmark: _Toc222234987]Main fields of volunteering development

The main fields of development include:
a) Ongoing, diversified and transparent financing: It is necessary to promote long-term financing models that provide volunteer organisations with multi-annual financial resources, including public calls for proposals, private donations and European funds. Stable financing is crucial for long-term operations and the successful implementation of programmes.
b) Legal and administrative support: Legislation governing the insurance of volunteers must be addressed, and executive acts governing the field of volunteer work and its evaluation must be updated. Legal and administrative support contributes to the efficient day-to-day running of volunteer organisations and to the provision of a safe environment for volunteers.
c) Education and training: A supportive environment must be financed systemically to provide educational programmes for volunteers and mentors in different fields of volunteering, develop structured educational programmes and ensure ongoing training and support. High-quality education and training are fundamental building blocks in the development of competent and motivated volunteers. 
d) Promotion of volunteering: Activities to raise awareness about volunteering may include media presence and promotion within the framework of different educational programmes. Promotion of volunteering must be ongoing and aimed at various target groups to enhance the visibility, understanding and the social value of volunteer work.
e) Cross-sectoral cooperation: To address social challenges, it is necessary to promote collaboration between various sectors, including public administration, businesses, volunteer organisations and organisations that provide volunteer programmes. Such cooperation is crucial for resolving social challenges and increasing the impact of volunteering.
f) Development and evaluation of new volunteering programmes that respond to current social challenges.
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8. [bookmark: _Toc222234988][bookmark: _Hlk195612724][bookmark: _Hlk195091442]Action plan for the implementation of the Volunteering Development Strategy

	[bookmark: _Hlk195276512]Strategic goal 
	Measure
	Activity
	Implementation period
	Responsible entity/
participants 
	Source of funds
	Criteria for assessing the attainment of objectives

	Target value
	Amount of funding

	a) Stable and sustainable environment for volunteer organisations
	Strengthening multi-annual public calls for proposals with recommendations to ministries and municipalities
	Encourage the use of multi-annual public calls for proposals to facilitate long-term project/programme planning and implementation and provide advice and recommendations to ministries and municipalities

	2025–2030
	Ministry of Public Administration
	
	Recommendations to ministries 

Recommendations to municipalities 


	1 recommendation/year 

1 recommendation/year 

	Activity does not require additional financial resources 


	
	[bookmark: _Hlk195614177]Review and amendment of legislation on volunteer insurance
	Systemic harmonisation of health insurance for volunteers for work-related injuries and occupational diseases
	2026–2027
	Ministry of Health, Ministry of Labour, Family, Social Affairs and Equal Opportunities, Ministry of Public Administration in cooperation with the horizontal volunteer network
	
	Amended legislation 
	1 legislative change/implementation period
	Activity does not require additional financial resources

	
	Review and amendment of the Rules on Areas of Volunteer Work and the Register

	Review and amendments to the Rules on Areas of Volunteer Work and the Register to realistically evaluate volunteer work
	2025–2026
	Ministry of Public Administration in cooperation with the horizontal volunteer network
	
	Amended Rules on Areas of Volunteer Work and the Register 
	1 legislative change/implementation period
	Activity does not require additional financial resources 


	b) Strengthening of operational and management capacities
	Support for volunteer organisations through the horizontal volunteer network and strengthening regional hubs in the field of volunteer activities
	Public calls for proposals for supportive environment entities are intended for horizontal networks at the national level and regional hubs (12) that act as support organisations for the development, strengthening and professionalisation of NGOs and volunteering, including strengthening the development of smaller NGOs
	2025–2030
	Ministry of Public Administration
	Fund for the Development of NGOs

BI 180151
	Implemented public calls for proposals – fully functioning horizontal volunteer network and regional hubs strengthened in the field of volunteer activities 
	1 public call for proposals/implementation period

	EUR 10,000,000

	
	Operational support for volunteer organisations and organisations with volunteer programmes
	Implementation of activities to support volunteering at the national and regional level (training, advocacy, information, etc.)

	2025–2030
	Horizontal volunteer network and regional hubs 
	
	Number of funded supportive environment entities 


	13 funded entities/implementation period 




	Activity does not require additional financial resources[footnoteRef:16] [16:  Resources are anticipated under the measure “Support to volunteer organisations through the horizontal volunteer network and strengthening of regional hubs in the field of volunteer activities”. ] 


	c) Increasing the number of volunteers and ensuring a quality volunteering experience
	Supervision for mentors as an eligible cost in public calls for proposals
	Inclusion of mentors’ supervisions as eligible costs in public calls for proposals where this is justified
	2025–2030
	Ministry of Public Administration and other competent ministries
	
	Number of public calls for proposals that include supervision as an eligible cost (including as part of a lump sum/flat rate) 
	10 public calls for proposals/implementation period
	Activity does not require additional financial resources

	
	Professionalisation of volunteer mentors and coordinators
	Co-financing of sustainable jobs for volunteer mentors and coordinators as well as training courses that will contribute to the development and professionalisation of NGOs and volunteering in Slovenia
	2026–2030
	Ministry of Public Administration
	Fund for the Development of NGOs

BI 180151
	Number of public calls for proposals
	2 public calls for proposals/implementation period
	EUR 15,000,000

	
	Promotion of volunteering among older employees

	Producing a brochure containing information on good practices and the benefits of volunteering
	2027
	Horizontal volunteer network, Ministry of Public Administration
	

	Designed and disseminated brochure
	1 designed and disseminated brochure/implementation period
	Activity does not require additional financial resources

	
	Promotion of volunteer work in the field of equal opportunities of women and men
	Recognition of volunteer work in projects on gender equality 
	2030
	Ministry of Labour, Family, Social Affairs and Equal Opportunities 
	Integral part of the budget of the Ministry of Labour, Family, Social Affairs and Equal Opportunities

BI 130089

	Number of volunteers participating in the gender equality projects and programmes
	5 projects annually with the option to evaluate and include volunteer work hours in the financial plans of projects 
	Activity does not require additional financial resources[footnoteRef:17] [17:  The target value of tenders for NGOs will be EUR 120,000 in 2030.] 





	
	Promotion of volunteering in social care – social assistance programmes 
	Enhancement and promotion of volunteer work with public calls for proposals for co-financing of social protection programmes 
	2030
	Ministry of Labour, Family, Social Affairs and Equal Opportunities 
	
	Increased number of completed volunteer hours in social assistance programmes
	Increase by 20 per cent as per the base year 2024/implementation period
	Activity does not require additional financial resources

	
	Training for social protection providers 
	Promotion of volunteer work and an increase in the number of volunteers in social protection
	2026–2030
	Ministry of Labour, Family, Social Affairs and Equal Opportunities, Social Chamber of Slovenia 
	Integral part of the budget of the Ministry of Labour, Family, Social Affairs and Equal Opportunities

BI 4077
	Number of training sessions
	1 training until 2030/implementation period
	EUR 4,000

	d) Greater visibility and importance of
volunteering 
	Enhancing the reputation and significance of volunteering in society and increasing the media presence of volunteering  

	Promoting the social impact of volunteering in the media

Increasing media presence on International Volunteer Day and volunteer awards ceremonies, etc.

	2025–2030
	Ministry of Public Administration, Government Communication Office
	
	Number of posts on volunteering (state awards and recognitions, International Volunteer Day, etc.)
	10 posts in the media/implementation period


	Activity does not require additional financial resources 

	
	Conferring of state awards and recognitions for volunteer work
	Conferring of awards and recognitions for volunteer work (public call, administrative support to the Committee of the Republic of Slovenia for national recognition awards in volunteering)
	2025–2030
	Ministry of Public Administration, Government Communication Office
	Integral part of the budget of the Ministry of Public Administration

BI 153395
	Ensuring the annual state award and recognition ceremony for volunteers 

	5 state awards and recognitions for volunteers/implementation period
	EUR 9,000/year

	
	Participation of volunteer organisations in the Council of the Government of the Republic of Slovenia for the Promotion of the Development of Volunteering and Volunteer and NGOs 
	Regular structured dialogue of volunteer organisations in the Council
	2025–2030
	Ministry of Public Administration, members of the Council
	Integral part of the budget of the Ministry of Public Administration

BI 153395

	Number of Council meetings 

Number of initiatives by volunteer organisations discussed
	2 meetings of the Council/year

2 initiatives discussed/year
	 EUR 500/meeting

	
	Conducting national research on volunteering

	Implementation of national research on the impact of volunteering to obtain a comprehensive insight of the scope, economic value, demographic and geographic trends, and social impact of volunteering in Slovenia
	2026–2030
	Ministry of Public Administration, Slovenian Research and Innovation Agency
	Integral part of the budget of the Ministry of Public Administration

BI 153372
	Research implementation
Presentation at the Council 
Publication of research findings at GOV.SI.
	1 research/implementation period
	EUR 50,000 

	
	Analysis of types of volunteer work in the field of social protection
	Analysis of the types of volunteer work in the field of social protection with an emphasis on the inclusion of socially excluded groups in volunteer work
	2026
	Ministry of Labour, Family, Social Affairs and Equal Opportunities, Social Protection Institute of the Republic of Slovenia
	Integral part of the budget of the Ministry of Labour, Family, Social Affairs and Equal Opportunities

BI 1279
	Research implemented 




	1 research/implementation period
	EUR 50,000

	
	Strengthening the quality and development of volunteering in cultural heritage protection, library and archive services
	Development of:
– volunteer programmes in cultural heritage protection, library and archive services for target groups (young and older people, the unemployed, volunteering as a measure of social activation)
– a system for recording volunteer hours and work
- consideration of volunteer work in public calls and calls for proposals
	2026–2030
	Ministry of Culture
	
	Drafted programmes


Drafted and implemented recording system

Incorporation of volunteer work in public calls and calls for proposals
	3 programmes/implementation period

1 recording system/implementation period

3 public calls or calls for proposals with incorporated volunteer work/implementation period 
	Activity does not require additional financial resources

	
	Raising public awareness of the volunteer work indicators

	Developing and promoting of the Strategy and joint annual reports on volunteering
	2025–2030
	Ministry of Public Administration
	
	Number of posts in the media

Online publication of annual reports
	2 posts in the media/year


1 online publication/year
	Activity does not require additional financial resources

	
	Promotion of
volunteering and content of active, responsible and solidarity-oriented individuals in schools and
other
institutions in
education and
training
	Minister
responsible for education
highlights
the importance of volunteering and the characteristics of active, responsible and solidarity-oriented individual at the beginning of the school year; minister also attends
national
volunteering events 
	2025–2030
	Ministry of Education
	
	Number of events (report on activities)
	3 events/year
	Activity does not require additional financial resources

	
	Adequate support in raising awareness of the values of volunteering in mentoring volunteers, as well as in promoting 
qualities of an active, responsible and solidarity-oriented members of society in public educational institutions 
	Organisation of annual
consultations for mentors and 
coordinators of volunteering as well as for formation of active, responsible and solidarity-oriented members of society in kindergartens, primary and secondary schools, secondary school dormitories, and institutions for children with
special needs
	2025–2030
	Ministry of Education, National Education Institute of the Republic of Slovenia, horizontal volunteer network 
	
	Number of consultations (report on activities)
	3 consultation sessions/year
	Activity does not require additional financial resources

	e) Volunteer programmes for addressing social challenges
	Promoting volunteering to address social challenges and encouraging various forms of volunteering (family volunteering, e-volunteering, corporate volunteering, etc.) 
	Public calls for proposals to promote volunteering, increase the accessibility and flexibility of volunteering for different target groups with the aim of strengthening social resilience, promoting sector integration and enabling greater sustainability of volunteering 
	2027–2030
	Ministry of Public Administration
	Fund for the Development of NGOs

BI 180151
	Number of public calls for proposals for co-financing of projects/programmes of volunteer organisations
	1 public call for proposals/implementation period
	
EUR 980,000

	
	Promotion of mentoring in cultural heritage protection, library and archive services
	Developing volunteering programmes for cultural heritage protection, library and archive services for target groups (young and older people, unemployed, volunteering as a measure of social activation)

Organisation of training for mentors
	2026–2030
	Ministry of Culture
	
	Programmes prepared


Implementation of training
	3 programmes/implementation period

1 training/implementation period
	Activity does not require additional financial resources

	
	Promoting cooperation between volunteer organisations and public institutions
	Promotion and presentation of best collaboration practices between volunteer organisations and public institutions
	2025–2030
	Ministry of Public Administration in cooperation with the horizontal volunteer network and regional hubs
	
	Number of presented best practices
	1 presentation/year
	Activity does not require additional financial resources

	
	Promoting various types of volunteering as a preventive or protective mental health factor for various target groups
	Public calls for proposals for the promotion of various types of volunteering as a preventive mental health factor for different target groups
	2025–2029
	Ministry of Health, National Institute of Public Health
	Integral part of the budget of the Ministry of Health

BI 221091

European cohesion funds

BI 230642
BI 230643
BI 230644
BI 230645

	Number of public calls for proposals for the co-financing of the projects/programmes of volunteer organisations 

	2 public calls for proposals/implementation period
	EUR 300,000

	
	Strengthening NGOs/volunteer organisations to increase the societal resilience 
	Training of NGOs/volunteer organisations and different volunteer groups 

	2025–2030
	Ministry of Defence
	Ministry of Defence – dedicated funds
BI 4791 – Fire Fund

	Number of training sessions or exercises in individual fields
	20–30 training sessions or exercises/year
	EUR 1,000,000/year

	
	Inclusion of volunteers under the Act on   Temporary Measures to Improve Personnel and Working Conditions and Capacity of Providers of Social Protection and Long-Term Care Services (ZZUKDPSS)
	Public call for the provision of funds for the involvement of volunteers with providers of social protection and long-term care services
	2025–2026
	Ministry of Solidarity-Based Future
	Integral budget of the Ministry of Solidarity-Based Future

BI 230395 Inclusion of volunteers under the ZZUKDPSS
	Number of public calls
	2 public calls
	EUR 345,000


[bookmark: _Hlk195612187]

[bookmark: _Toc222234989]9. Conclusion
The new five-year Volunteering Development Strategy until 2030 is designed to ensure a stable and sustainable environment in which volunteer organisations can operate and volunteering can develop. To realise the proposed measures, the Republic of Slovenia will create a stable and sustainable environment for volunteer organisations, enhance their operational and management capacities and increase the number of volunteers as well as improve their work conditions. The Strategy will also promote diversity and equal inclusion in volunteering, encourage lifelong volunteering for social development and develop volunteer programmes to address social challenges. These measures will contribute to a higher quality of life and social solidarity in Slovenia. 
As volunteering forms the basis of social integration and active citizenship, it is crucial that all stakeholders – the government, self-governing local communities, businesses and educational institutions – participate in the implementation of this Strategy. By working together, we can create a more inclusive, sustainable and prosperous future for volunteering that will set an example for other countries to follow. We believe that, through joint efforts and dedication, we will achieve the set objectives and subsequently create a better future for all. 
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